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Available October 2011

Alcohol, Drugs 
& Employment

Second Edition

Alcohol, Drugs & Employment is the new edition of the popular Alcohol, Employment & Fair 
Labour Practice. Like its predecessor, this book is a practical guide for labour lawyers, employers, 
trade unions, HR managers and occupational health professionals who must grapple with the 
problems of substance abuse in the workplace.  Alcohol, Drugs and Employment explains the 
case law on substance abuse in South Africa and provides a useful international comparison by 
also setting out the position in Canadian law. The book recommends procedures for identifying, 
controlling and treating substance abuse. It includes templates and procedural guidelines for 
pre-employment testing, employee testing and fair disciplinary action. Alcohol, Drugs and 
Employment also sets out the procedure for introducing and implementing a comprehensive 
substance-abuse policy in the workplace.

CONTENTS
• A framework for analysing alcohol problems in the workplace
• The extent of the problem – alcohol
• Drugs & drug abuse – an introduction
• Extent of the problem – drugs
• Causes of the problem – psychosocial, environmental and cultural 
• The risk assessment approach: managing alcohol and drug misuse 
• The eff ects of alcohol on the individual
• The eff ects of drugs  
• Objective ways of identifying trends of substance abuse problems 
• Legal obligations of employees, employers & trade unions
• Testing – identifying alcohol and drug problems and intoxication
• Legal aspects of pre-employment screening
• Legal aspects of testing employees 
• Fair discipline
• The role of the occupational health professional
• Treatment – the employee patient
• Treatment of the organization
• Treatment – employee assistance programmes
• The workplace as a setting for substance abuse prevention initiatives
• Introducing new alcohol and drug procedures and rules
• Proposed substance abuse policy and procedural agreement

Mike McCann, Nadine Harker Burnhams, 
Christopher Albertyn, Urmila Bhoola 

KEY BENEFITS 

• Presents both medical and legal 
perspectives on substance abuse in  
the workplace

• Provides guidelines on lawful 
medical testing of job applicants and 
employees

• Contains practical guidelines, protocols 
and policy templates 

• Assists employers and trade unions  
to introduce and implement workplace 
policies on substance abuse

• Contains a useful international 
perspective by way of comparison  
with Canadian workplace law 



Return this order form to:  Juta Law Customer Services 
Fax: 021 659 2360, email: cserv@juta.co.za OR your Juta Law 
Business Consultant*.

Name:

Company:

Address (Street):

		  Code:

Address (Postal):

		  Code:

Tel:		  Fax:

Email:		  Date:

Authorised signature:

Customer Details

Juta Law, a division of Juta and Company, Ltd   Reg. No. 1919/001812/06  VAT Reg. No. 4520113319 1786/9/11

	 Please debit my credit card account no:

	 Visa        Master      	 Expiry Date

	 Please debit my Juta Account no:

	 I/We wish to open a Juta Account.

	 My company/institution will pay            	 I will pay

ID No / Co Registration No:

Payment Options

Please Note:
A Juta account will be opened for new customers subject to standard credit 
reference checks and approvals. In the event of non-payment the account 
holder will be responsible for collection and legal costs incurred and Juta may 
record the account holder’s default with credit bureaus.

Please supply ____copy/ies of Alcohol, Drugs and 
Employment (ISBN 978-0-7021-9406-1) at R380, 
plus packaging and postage of R40. Total: R420 (incl. VAT).

Prices valid until 30 June 2012.

NewsflashOrder Form
*Juta LAW 

	 Business Consultants

Grace Kironde
Sales Manager

& Gauteng (Government)
Tel: +27 11 217 7200 • Fax: +27 11 883 8169 

Cell: 083 561 2703
E-mail: gkironde@juta.co.za 

PAPPY PADACHY
Key Account Manager

Integrated Justice System and 
SA Police Service

Tel: +27 11 217 7200 • Fax: +27 11 883 8169 
Cell: 083 561 2707 

E-mail: ppadachy@juta.co.za

ADELE BOONZAIER
Gauteng (Advocates), Limpopo, 

North West & Mpumalanga
Tel: +27 11 217 7200 • Fax: +27 11 883 8169 

Cell: 083 561 2708
E-mail: aboonzaier@juta.co.za 

BRIGITTE BENTLEY 
Gauteng (Corporate)

Tel: +27 11 217 7200 • Fax: +27 11 883 8169
Cell: 083 561 2711

E-mail: bbentley@juta.co.za 

STEFAN KRUGER
Gauteng (Attorneys) & Free State

Tel: +27 11 217 7200 • Fax: +27 11 883 8169
Cell: 083 561 2706

E-mail: skruger@juta.co.za 

BEV PURDON 
KwaZulu-Natal, Lesotho, Botswana, 

Swaziland & Eastern Cape (incl. Border area)
Tel: +27 31 304 4335 • Fax: +27 31 304 4284

Cell: 083 702 3617
E-mail: bpurdon@juta.co.za 

ROBIN WHITE 
Western Cape, Eastern Cape 

(excl. Border area), Northern Cape 
& Namibia

Tel: +27 21 659 2431 • Fax: +27 21 659  2727
Cell: 083 561 2709

Email: rwhite@juta.co.za

Alcohol, drugs AND EMPLOYMENT


