WEEK ONE: 22 JUNE

TO 26 JUNE 2009

8 COUNSELLING BEHAVIOUR CHANGE USING MOTIVATIONAL

INTERVIEWING

T

DURATION: 1 WEEK (22 - 26 JUNE 200a)
COST:  R2500 FOR & DAYS;
R2000 FOR 3 DAYS
{ing Lides required coLimse textbook)

The first 2 days focus on foundation skills in
motivational interviewing; the following 3 days
on more advanced strategies and tech-niques.
Farticipants may register for all 5 days or if they
hawve prior training in courselling £ motivational
interviewing for just the last 3-days.

CONVENORS:

All comeenors are members of the Intemational
MNetwork of Motivational Interviewing Trainers
httpefewnemotivationalinberview.org
= Prof Bob Mash
{Divmion oF Faracy Meicine avo Prana Ry
Care, STELENEDSCH LINIVERSITY)
= s Loren Human
(M| comzaranT, LD Sowomons)
= Dr Angeni Bheekis
[ScrooL oF PHamascy, L)
= Ms Pat Mayers
{Drasion oF Nursing, Uraversity oF Cape Town)
= Dr Graham Bresick
(Drvizion oF Farary MeDicive ane PrmMary
Care, UnversimTy of Care Tonwm)

Al

T train health workers in besic skills or improve
their endsting skills in motivational intendswing
as a form of health behaviour change
courselling. Motivational interviewing has broad
appl cability to sorme of the major chronic
diseases facing South Africa such as HIWAIDS,
diabstes and hypertension. it is of relevance o
arty couns=lling that deals with lifestyle E=ues
such as smoking drugs, alochol, safe sesx,
adherence to medication or dietary choices.

OBJECTIVES:

= To understand the theoretical background
to motivational interviewing as an
approach to guiding people with decisiors
about lifestyle or behaviour change

To model or demonstrate the principles of
and specific skills of brief motivational
interviswing

To practice the skills of motivational
interviewing through simulation and role
play with feedback

OUTCOMES:

To engage the spirt of motivational interview:-
ing as a way of being with patients ar clients
and to be able to utilise specific principles and
=kills in corsultations or courselling sessions
iralving behaviour change.

COURSE FORMAT/STRUCTURE:

The course will integrate theory with model-
ling of skills and will focus on the practical
use of M1 by participants. This may invohe
the wse of simulation, role-play, group work,
audln and video tape. Topics will include:

Applicability to the South African context

and participants

The spirit of motivational interviewing

The principles of motivational interviewing
= The skilks of motivational interviewing

- Listening skills

- Setting an agenda

- Assessingreadiness to change

- Exploring the importance of change

- Building confidence to change

- Exchanging information carefully

- Reduwcing resistance to change

TARGET GROUP:

The course is directed at health care workers
who counsel clients or consult patients and
must help people make decisions about
behaviour change. The intention is to focus
on workers in the district health system whao
conduct brief behaviour change coursslling
sessions and not to train people from a
specialist or tertiary level where M| may be
used as a psychotherapy. For example this
may include doctors, nursss and counsellors,

CPD Points (3 day course): 24

(5 day course): 40
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